
We mine copper sustainably 
to energise the future

Our purpose

Purpose driven
Our shared 
aspirational 
purpose builds on 
the successes of 
the past, reflects 
who we are today 
and contemplates 
what we want to 
achieve in the 
future. 
Our shared 
purpose provides 
clear direction for 
our people, added 
motivation, and 
alignment toward 
the pursuit of a 
common goal.

The Sandfire Way
We strive to build an 
inclusive culture that 
values diversity, is 
driven by simplicity 
and where our people 
are empowered and 
accountable.
This is underpinned 
by our steadfast 
commitment to 
develop a physically 
and psychologically 
safe environment.
Providing our people 
with the clarity, tools 
and environment 
needed to deliver 
personal and shared 
successes.

Remuneration
We offer 
competitive 
salaries that 
recognise your 
experience and 
skills, as well as 
incentive plans 
linked to Sandfire 
and individual 
performance.

Benefits
A range of tangible 
and intangible 
‘extras’ that 
provide additional 
security and 
peace of mind and 
support Sandfire’s 
brand and values. 
This includes 
flexible working, 
salary continuance 
insurance and 
18 week’s 
paid parental 
leave, including 
superannuation 
paid for a full 52 
weeks. 

Development
Programs and 
opportunities 
designed 
to support 
employees both 
professionally 
and personally.
Skills for today, 
delivering on 
organisational 
plans and skills 
for tomorrow 
to deliver on 
organisational 
aspirations.

Recognition
Formal and 
informal programs 
to recognise 
individuals and 
teams and foster 
a culture that 
celebrates the 
wins.

A focused strategy to achieve our purpose

Deliver safe, consistent 
and predictable 

performance

Reduce 
our carbon 
intensity

Increase our 
reserves

Demonstrate 
capital 

discipline

Our value proposition
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