MARKET DISCLOSURE ,
POLICY Sandfire

Our Commitment

Sandfire Resources Limited (ABN 55 105 154 185) (Sandfire) is listed on the Australian Securities Exchange
(ASX) and is committed to making disclosures that are accurate, objective, complete and not misleading and
provided in a timely manner so that investors can assess the impact of the information when making investment
decisions. This ensures that trading in our securities can take place in an informed market.

Overview

This Market Disclosure Policy (Policy) states how we operate in line with the continuous disclosure obligations
outlined in the ASX Listing Rules (ASX LR) and in the Corporations Act 2001 (Cth). Sandfire has also adopted
an internal Market Disclosure Standard (Standard) to implement this Policy. Any market sensitive information
which is not subject to an exception from disclosure must be provided to the ASX promptly and without delay
in accordance with this Policy.

Unless an exception applies, Sandfire is required to immediately disclose to the market any information about
Sandfire that it becomes aware of that a reasonable person would expect to have a material effect on the price
or value of Sandfire’s securities (market sensitive information).

This Policy and the Standard apply to all Directors, employees, officers, and contractors engaged by Sandfire
or its related bodies corporate (Personnel).

ASX requirements

Continuous Disclosure Obligations and Principle

ASX LR 3.1 and Sections 674 and 674A of the Corporations Act 2001 (Cth) require companies to immediately’
notify the ASX if it has, or becomes aware of, any information concerning Sandfire that a reasonable person
would expect to have a material effect on the price or value of Sandfire’s securities were that information to be
generally available. This is known as the continuous disclosure obligation.

ASX LR 15.7 requires that information for release to the market is not provided to any person until it has given
the information to the ASX first and has received acknowledgment that the ASX has released the information
to the market.

Sandfire is not required to immediately disclose market sensitive information to the market if an exception
applies (as outlined below).

T ASX Guidance Note 8 states that “immediately” means “promptly and without delay”.
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Exceptions to the Continuous Disclosure Principle

Availability of the exception

Disclosure under ASX LR 3.1 is not required if all the following is satisfied:

e The information is confidential and the ASX has not formed the view that the information has ceased to
be confidential.

e One or more of the following applies:
o itwould be a breach of a law to disclose the information
o the information concerns an incomplete proposal or negotiation
o theinformation comprises matters of supposition or is insufficiently definite to warrant disclosure
o the information is generated for the internal management purposes of Sandfire
o theinformation is a trade secret.
e Areasonable person would not expect the information to be disclosed.

All three elements set out above must be satisfied before the exception to the continuous disclosure obligation
applies. Should any of these elements no longer be satisfied, Sandfire must immediately disclose the
information to the ASX.

A false market may cause the exception to be lost

ASX LR 3.1B provides that if the ASX considers that there is, or is likely to be, a false market in Sandfire’s
securities, and requests information to correct or prevent the false market, Sandfire must give the ASX the
information needed to correct or prevent the false market.

Role of Disclosure Officers and Personnel

As Sandfire operates globally across multiple jurisdictions and time zones, Disclosure Officers have been
appointed at assets and functional areas to monitor and escalate information about activities and
performance that have the potential to be market sensitive. Disclosure Officers do not have to make an
assessment as to whether the information referred is market sensitive.

All Personnel are responsible for identifying and referring potentially market sensitive information in
accordance with this Policy and the Standard.

In addition, if Personnel become aware that:

e there may have been inadvertent disclosure of market sensitive information (which has not yet been
disclosed to the ASX) during any communication with external parties (for example, at an investor or
analyst briefing); or

e confidential information may have been leaked (whatever its source),

he or she should immediately notify a Disclosure Officer or the Disclosure Committee and it will be dealt with in
accordance with the Standard.



Personnel (including Disclosure Officers) must ensure that confidential information remains confidential until
publicly disclosed.

Role of Disclosure Committee

The Disclosure Committee is comprised of the Chief Financial Officer (also Chair of the Disclosure
Committee), Chief Legal and Compliance Officer, Chief Sustainability Officer and Head of Commercial.
The role of the Disclosure Committee is to assess and make recommendations to the Managing Director
(MD) and Chief Executive Officer (CEO)? regarding disclosure obligations. The responsibilities of the
Disclosure Committee are set out in the Disclosure Charter.

All market releases must be prepared and endorsed in accordance with the Standard. By endorsing a
market release, the Responsible Person or Disclosure Committee (as applicable) has confirmed that an
internal verification process (or external verification process if required) has been undertaken to ensure
that the information in the market release is accurate, objective, complete and not misleading.

All market releases must be approved by the Board or the MD & CEO in accordance with the Standard.

All market releases will be posted on Sandfire’s website as soon as they are released to ASX and copies of all
material market releases will be circulated to the Board promptly following release to ASX.

Briefing Investors, Analysts and the Media

The Directors and Personnel must ensure that they do not communicate market sensitive, non-public
information to an external party except where that information has already been released publicly to the ASX.

Ahead of any substantive investor or analyst presentation, a copy of the presentation materials must be
released to ASX (even if the information in the presentation would not otherwise market sensitive).

To reduce the risk of inadvertent material disclosures and to maintain the consistency of communications, the
only people authorised to speak on behalf of Sandfire to investors, potential investors, analysts or the media
are:

e Chair of the Board

e MD&CEO

e Chief Financial Officer

e Chief Sustainability Officer

e Head of Commercial

e Chair of the People and Performance Committee (for matters relating to remuneration)
e Company Secretary

e Such other members of Sandfire’s executive or management team or professional communication
consultants approved by the MD & CEO.

2 For the avoidance of doubt, for the purposes of this Policy, where only one of the roles of Managing Director or Chief Executive Officer are
filled, or where one person performs both roles, reference to ‘MD & CEOQO’ or ‘MD or CEQ’ is a reference to that person.



Authorised spokespeople can clarify information released publicly but must not provide any market sensitive
information that has not already been provided to the ASX or comment on information that may have a material
effect on the price or value of Sandfire’s securities.

If a question is asked in a briefing that can only be answered by disclosing market sensitive information, then
the authorised spokespeople must decline to answer the question or take the question on notice.

Following any briefings or discussions with analysts, the Disclosure Committee, or such other person as
requested by the Disclosure Committee, will consider the briefings and discussions to determine whether any
market sensitive information has been inadvertently disclosed.

The requirements in relation to media enquiries outside the scope above are specified in Sandfire’s
Communications and External Engagement Group Standard.

Other investor relations related requirements are specified in Sandfire’s Finance Group Standard.
Earnings expectations and forecasts

As a general rule, Sandfire does not provide guidance or comment on its expected earnings. Comments
on Sandfire’s actual earnings will generally be confined to Sandfire’s annual and half year financial
reports, quarterly reporting, and investor presentations.

The Chief Financial Officer is responsible for monitoring analyst reports and consensus broker forecasts
for relevancy and accuracy.

If the Chief Financial Officer becomes aware of any such inaccuracies or a material divergence between
an analyst's or consensus forecast and Sandfire’s own forecasts or earnings expectations, the Chief
Financial Officer will consult with the Disclosure Committee to determine whether a market release to the
ASX and/or trading halt is required. Any correction of factual inaccuracies by Sandfire does not imply an
endorsement of the content of the report or forecast.

Any material divergence to Sandfire’s expected earnings must be announced immediately to the ASX
before being communicated to anyone outside Sandfire.

If Sandfire gives earnings guidance, it will monitor its performance against that guidance and update the
market in accordance with ASX Guidance Note 8.

False Markets

If Sandfire is relying on an exception to its continuous disclosure obligations under ASX LR 3.1, the
Disclosure Committee will monitor Sandfire’s share price and websites/media outlets in accordance with
the Standard.

Subject to ASX LR 3.1, Sandfire’s general position is to respond to market rumours or speculation by
stating that “Sandfire does not respond to market rumours or speculation”. However, if Sandfire receives
a request from the ASX for information to correct or prevent a false market, Sandfire must immediately
provide the required information to the ASX.

Trading Halts and Voluntary Suspensions

In exceptional circumstances, it may be necessary for Sandfire to request a trading halt (or in unlikely
cases a voluntary suspension) to maintain fair, orderly and informed trading in securities and to manage
disclosure obligations (for example, if market sensitive information is prematurely or inadvertently



disclosed and an immediate release cannot be made).

Only the Company Secretary (or the MD & CEO in the event the Company Secretary is unavailable) is
authorised to request a trading halt or voluntary suspension and only in accordance with a decision by
the MD & CEO or Board on advice from the Disclosure Committee (as applicable).

Training

Training of relevant Personnel will be undertaken to ensure compliance with this Policy and the Standard.
Breaches of this Policy

A breach of this Policy may lead to disciplinary action being taken, including dismissal in serious cases.

Any person who becomes aware of an actual or potential breach of this Policy should immediately report it to a
Disclosure Officer, the Disclosure Committee or the Company Secretary.

Policy review

The Board will review this Policy periodically to ensure that it continues to manage disclosure obligations
effectively.

The Company Secretary will communicate any material amendments to this Policy to Disclosure Officers
and relevant Personnel.

Approved by the Sandfire Resources Board on 23 October 2024.
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